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Educator Wellbeing During COVID-19: Caregivers vs. Non-Caregivers
Elizabeth Reed, MSW Student, Nicole Hudson, MSW Student, N. Yana Davis, MSW Student, Judy Gagnon, MSW Student, Dr. Rachel Casey, Mentor

BACKGROUND
● Historically, caregivers spend more time on
home-related tasks than non-caregivers (Drago, 2001),
and teachers experience higher levels of stress than
the general population (Stapleton et al., 2020)
● Due to the COVID-19 pandemic, the format of
education instruction was drastically changed for the
2020-2021 academic year to include remote and hybrid
learning
● Teachers with dependent children often needed to
provide child care and educational assistance to their
own children as they managed their new teaching
responsibilities concurrently
● This study examined the effect of the COVID-19
pandemic on the work-life balance of teachers in
Maine, specifically those with childcare responsibilities
and those without

RESULTS

Table 1: “Work-Life Balance” Comparisons:
Caregiver vs. Non-Caregiver, Gender
Caregivers vs.
non-caregivers

Gender

Chi-square df
value
2.452
2

Chi-square df
value
7.230*
2

10.078**

2

1.691

2

Feeling rested.

5.163

2

8.975*

2

Balancing work and home
responsibilities
Meets my personal needs

7.137*

2

5.065

2

2.030

2

6.623*

2

Feeling relaxed at home.

6.747*

2

1.944

2

Separate my work from
home
* p < .05, ** p < .01

4.735

4

13.121**

2

Maintain relationships with
friends
Time for personal interests

● Researchers found statistically significant associations between a
teacher’s status as a caregiver or non-caregiver and three
elements of work-life balance, wherein caregivers were less likely
to be able to meet their needs (Table 1):
■ Time to pursue personal interests
■ Balancing home and work responsibilities
■ Feeling relaxed in the home
● Additionally, researchers found statistically significant associations
between gender and some elements of work-life balance, with
women indicating less balance compared to men (Table 1):
■ Maintaining relationships with friends
■ Feeling rested
■ Meeting personal needs
■ Separating work from home life
● Finally, researchers explored primary stressors for caregivers and
non-caregivers as well as females and males. Some notable
differences in primary stressors were observed (Table 2)

RESEARCH QUESTION
What is the relationship between caregiving
responsibilities and emotional wellbeing for
teachers during the COVID-19 pandemic?

DISCUSSION
Table 2: Frequencies of Home and Work Stressors
Caregivers
Non(n=49)
Caregivers
(n=53)

METHODS
● Researchers utilized convenience and snowball
sampling to recruit participants.
● An online questionnaire was distributed to participants
directly to their email or via their administrators
● The questionnaire contained 27 questions including
demographics, rating scales of work-life satisfaction, and
primary home and work stressors
● Researchers received a total of 128 responses, 102 of
which were completed and included in the analyses
● Researchers aided SPSS to calculate frequency analysis
and chi-square tests of association
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Female
(n=80)

Male
(n=22)

% (n)
35% (17)

% (n)
64% (34)

% (n)
54% (43)

% (n)
36% (8)

45% (22)

0% (0)

21% (17)

23% (6)

32% (17)

36% (29)

32% (7)

32% (17)

35% (28)

18% (4)

55% (29)

54% (43)

23% (5)

17% (9)

25% (20)

0% (0)

Insufficient
Relationships Students 35% (17)

28% (15)

30% (24)

05% (1)

Insufficient Time

30% (16)

34% (27)

36% (8)

Social Isolation
Childcare
Responsibilities

Lack of personal time 39% (19)
Mental Health
Concerns
31% (15)
Balancing in-person and
remote teaching
45% (22)
Grading and
Assessment
33% (16)

27% (13)

● Researchers’ hypothesis that caregivers would report higher
levels of dissatisfaction on the work-life balance scale was
confirmed.
● Researchers also noted trends in the top home and work
stressors that indicate different experiences of COVID-19 for
caregivers vs. non-caregivers, including higher rates of
isolation for non-caregivers.
● The study was unable to determine statistical significance in
differences due to gender when reporting primary stressors
(Table 2) due to small sample size of male participants.
● The study was unable to control for variables that may have
impacted participant responses such as political,
social-emotional, and economic crises that were occurring
concurrently in the country at the time of data collection.
● Future research should examine study results to help
determine the needs of teachers and caregivers as they
return to work post-pandemic.
● Future research should further examine gender differences
in work-life balance outcomes.
● The study’s findings can help inform social work practice with
working parents to help them find greater work-life balance
and expand and strengthen coping skills to mediate
stressors.

